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I.	 INFORMATION FOR FACULTY (SCHOOL OF MEDICINE SPECIFIC)

1.1 	 Statement of Professionalism

/media/52838/statement-of-professionalism.pdf
http://www.ama-assn.org/ama/pub/physician-resources/medical-ethics/code-medical- ethics/principles-m
http://www.ama-assn.org/ama/pub/physician-resources/medical-ethics/code-medical- ethics/principles-m
https://www.aamc.org/news-insights/academic-medicine-aims-foster-more-supportive-learning-environmen
https://www.aamc.org/news-insights/academic-medicine-aims-foster-more-supportive-learning-environmen
https://www.academicpedsjnl.net/article/S1876-2859(13)00328-8/fulltext  
https://www.nejm.org/doi/full/10.1056/nejmsa052596


https://www.marshall.edu/


https://www.wvhepc.edu/wp-content/uploads/2020/02/133-9final.pdf
https://www.wvhepc.edu/wp-content/uploads/2020/02/133-9final.pdf
https://www.marshall.edu/board/files/Policies/MUBOG%20AA-19%20Joint%20Teaching%20Appointments%20within%20the%20Institution.pdf
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the university for at least 10 years. Emeritus faculty members and administrators have library privileges and 
the same access as other faculty members and administrators to athletic events. They also enjoy privileges 
designated by their departments and the university. See MUBOG Policy No. AA-31.

1.7	  Faculty Ranks & Definitions

Faculty members in all categories have full citizenship in the institution and have the rights and privileges of 

https://www.marshall.edu/board/files/Policies/MUBOG%20AA-31%20Emeritus%20Status%20of%20Retired%20Professionals.pdf
https://www.wvhepc.edu/wp-content/uploads/2020/02/133-9final.pdf
https://www.marshall.edu/board/files/MUBOG-AA-28-Faculty-Tenure-2020-01.pdf
https://www.marshall.edu/board/files/MUBOG-AA-28-Faculty-Tenure-2020-01.pdf
https://www.wvhepc.edu/wp-content/uploads/2020/02/133-9final.pdf
https://www.wvhepc.edu/wp-content/uploads/2020/02/133-9final.pdf
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For faculty hired before February 21, 2013:
Faculty Promotion & Tenure Regulations – School of Medicine

For faculty hired after February 21, 2013:
Faculty Promotion & Tenure Regulations – School of Medicine

1.12	  Annual Evaluation of Faculty

The performance of individual faculty members is evaluated annually throughout their career at the Joan C. 
Edwards School of Medicine. 

/media/28777/Faculty-Promotion-Tenure-Regulations-Pre-2-21-2013.pdf
/media/59963/reformatted-faculty-promotion-tenure-regulations-post-2013_sept2021_mf.pdf
/media/60359/faculty-annual-evaluation-2022.doc
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•	

/media/58961/institutional-standards-of-behavior-in-a-learning-environment.pdf
/media/21873/Conflict-of-Interest-Policy.pdf
/media/21870/Nepotism-Policy.pdf
/media/57089/provision-of-healthcare-services-to-students.pdf


Element 12.5 Non-Involvement of providers of student health services in student assessment/location 
of student health records: The health professionals who provide health services, including psychiatric/
psychological/counseling services to a medical student have no involvement in the academic assessment 
or promotion of the medical student receiving those services. A medical school ensures that medical student 
health records are maintained in accordance with legal requirements for security, privacy, con�dentiality, 
and accessibility.

For the purpose of the policy, health care services is defined as any medical, psychiatric, psychological or 
counseling services.

Procedure
1.	 Medical students have the option to seek health care services of their choice.

2.	 In the event a medical student wishes to establish a medical professional relationship with a Marshall 
Health physician, the student must disclose that they are a medical student. The health care relationship 
will be a mutual agreement that the physician will not be involved in academic assessments or promotions 
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https://www.marshall.edu/senate/EOY_BOOKS/Ethics%2001-02.htm


https://www.marshall.edu/
https://www.wvlegislature.gov/wvcode/code.cfm?chap=29&art=6
https://www.marshall.edu/murc/files/MURC_Misconduct-in-Research-Policy2_Revised-2017.pdf
https://www.wvhepc.edu/wp-content/uploads/2020/02/133-9final.pdf
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12.1.6. Failure to return at the end of a leave of absence.

Notice of Dismissal for Cause: The institution shall initiate proceedings by giving the faculty member a written 
dismissal notice by certified mail, return receipt requested, which dismissal notice shall contain:

12.2.1. Full and complete statements of the charge or charges relied upon.

https://pegb.wv.gov/Pages/default.aspx


The grievance process covers three levels as necessary: Level One, Level Two and Level Three. Level One is 

https://www.marshall.edu/human-resources/
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https://www.wvhepc.edu/
/media/59963/reformatted-faculty-promotion-tenure-regulations-post-2013_sept2021_mf.pdf
http://www.musictogoct.com/media/28777/Faculty-Promotion-Tenure-Regulations-Pre-2-21-2013.pdf
/faculty-staff/faculty-advancement/faculty-development-programs/cv-portfolio/
http://www.musictogoct.com/scholact/
http://www.musictogoct.com/FacultyEffort/
/login-and-error-pages/login/?returnurl=%2fmedia%2f56597%2fsemester-hour-equivalent-calculation-details.pdf
/media/60440/2022_editorial-guidelines.pdf
/media/56398/som-faculty-collaborationguide.pdf
https://www.marshall.edu/academic-affairs/files/Faculty_Handbook_Students_with_Disabilities-UPDATED.pdf
/faculty-staff/faculty-advancement/faculty-development-programs/academic-citizenship-excellence-ace/
/faculty-staff/faculty-advancement/faculty-development-programs/aspire-program/
/continuing-medical-education/
https://www.marshall.edu/murc/
/faculty-staff/faculty-advancement/faculty-development-programs/promoting-academic-community-of-excellence-pace/
/faculty-staff/faculty-advancement/faculty-development-programs/personal-and-institutional-enhancement-seminar-pies/
https://mujcesomfacultypodcastcentral.podbean.com/
/research/office-of-research-and-graduate-education/
/faculty-staff/faculty-advancement/faculty-development-programs/teaching-for-quality-improvement-and-patient-safety-te4q-program/
/faculty-staff/faculty-advancement/faculty-development-programs/women-in-medicine-science/
/faculty-staff/faculty-advancement/faculty-wellness-program-inspire-wellness/
/faculty-staff/faculty-advancement/faculty-mentoring/
mailto:facultymentoring%40marshall.edu?subject=
/media/57193/pt-faculty-faq.pdf
/media/57192/pt-chair-faq.pdf
/media/56638/faculty-annual-evaluation.doc
/media/57085/mid-tenure-review.docx
/media/57086/mid-tenure-review-associate-professor-educator.docx
/media/57087/mid-tenure-review-associate-professor-research.docx
/media/57088/nurse-staff-evaluation.docx




https://www.marshall.edu/board/files/MUBOG-AA-01-Sabbatical-Leave-2021-06.pdf
https://www.marshall.edu/board/files/MUBOG-AA-2-Faculty-Development-2019-9.pdf
https://www.marshall.edu/board/files/MUBOG-AA-7-Faculty-Salary-Increases-2021-07.pdf
https://www.marshall.edu/board/files/Policies/MUBOG%20AA-19%20Joint%20Teaching%20Appointments%20within%20the%20Institution.pdf
https://www.marshall.edu/board/files/MUBOG-AA-20-Graduate-Faculty-Membership-2019-9.pdf
https://www.marshall.edu/board/files/MUBOG-AA-22-Annual-Evaluation-of-Faculty-2021-06.pdf
https://www.marshall.edu/board/files/Policies/MUBOG%20AA-23%20Temporary%20Faculty%20Annual%20Reports%20and%20Years%20Applied%20Toward%20Tenure.pdf
https://www.marshall.edu/board/files/MUBOG-AA-26-Faculty-Promotion-2020-01.pdf
https://www.marshall.edu/board/files/MUBOG-AA-28-Faculty-Tenure-2020-09.pdf
https://www.marshall.edu/board/files/Policies/MUBOG%20AA-29%20Principal%20Investigator%20Salary%20Payments.pdf
https://www.marshall.edu/board/files/MUBOG-AA-32-Termination-of-Faculty-Due-to-Program-Reduction-or-Discontinuance-2019-10.pdf
https://www.marshall.edu/board/files/MUBOG-AA-30-Tutoring-of-Students-by-Faculty-2019-05.pdf
https://www.marshall.edu/board/files/MUBOG-AA-40-Faculty-Compensation-from-Grants-and-Contracts-2019-9.pdf
https://www.marshall.edu/board/files/MUBOG-AA-41-Individual-Conflict-of-Interest-in-Research-2020-01.pdf
https://www.marshall.edu/board/files/MUBOG-AA-47-Electronic-Records-Management-Policy-2020-03.pdf
https://www.marshall.edu/board/files/MUBOG-FA-2-Travel-Policy-2019-05.pdf
https://www.marshall.edu/board/files/MUBOG-FA-09-Purchasing-Policy-2021-06.pdf
https://www.marshall.edu/board/files/MUBOG-IT-3-Electronic-Communications-Policy-proposed-2019-10.pdf
/media/60439/itg-2.pdf



